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Exiting Military

• Fort Campbell, 
Montgomery, TN

• 4,688 annually

• Fort Bragg,      
Fayetteville, NC

• 7,000 annually

• Marine Corp Bases, 
Beaufort, SC

• 1,200 annually



10 Key Traits of Military 
Veterans

1. Accelerated Learning Curve.  Veterans have the 
proven ability to learn new skills and concepts.  In 
addition, they can enter the workforce with 
identifiable and transferable skills, proven in real 
world situations. 

2. Leadership. The military trains people to lead by 
example as well as through direction, delegation, 
motivation and inspiration.  Veterans understand 
the practical ways to manage behaviors for results, 
even in the most trying circumstances.  They also 
know the dynamics of leadership as part of both 
hierarchical and peer structures.  
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3. Teamwork Veterans understand how genuine teamwork grows out of a responsibility to one’s colleagues.  Military duties involve a blend of individual and group productivity.  
They also necessitate a perception of how groups of all sizes relate to each other and an overarching objective. 

4. Diversity and Inclusion in Action Veterans have learned to work side-by-side with individuals regardless of diverse race, gender, geographic origin, ethnic background, religion 
and economic status, as well as, mental, physical and attitudinal capabilities.  They have the sensitivity to cooperate with many different types of individuals. 

5. Efficient Performance Under Pressure Veterans understand the rigors of tight schedules and limited resources.  They have developed the capacity to know how to accomplish 
priorities on time, in spite of tremendous stress.  They know the critical importance of staying with a task until it is done right.

6. Respect for Procedures Veterans have gained a unique perspective on the value of accountability.  They can grasp their place within an organizational framework, becoming 
responsible for subordinates’ actions to higher supervisory levels.  They know how policies and procedures enable an organization to exist.  

7. Technology and Globalization Because of their experiences in the service, veterans are usually aware of international and technical trends pertinent to business and industry.  
They can bring the kind of global outlook and technological savvy that all enterprises of any size needs to succeed. 

8. Integrity Veterans know what it means to do “an honest day’s work.”  Prospective employers can take advantage of a track record of integrity, often including security 
clearances.  This integrity translates into qualities of sincerity and trustworthiness.  

9. Conscious of Health and Safety Standards Thanks to extensive training, veterans are aware of health and safety protocols for themselves and others.  Individually, they 
represent a drug-free workplace that is cognizant of maintaining personal health and fitness.  On a company level, their awareness and conscientiousness translate into 
protection of employees, property and materials.  

10. Triumph over Adversity In addition to dealing positively with the typical issues of maturity, veterans have frequently triumphed over great adversity. They likely have proven 
their mettle in mission critical situations demanding endurance, stamina and flexibility.  They may have overcome disabilities through strengths and determination. 
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Understanding Talent Pipeline
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ARMY MILITARY OCCUPATIONAL SPECIALTY
TRANSITIONING FROM FT. CAMPBELL FY 19

 Total # of Active Duty– 26.800

 Total # of living Military Veterans – 57,000 in MtgCo

 Total # of military veterans exiting the military every year – 4,688

 % of veterans over age 25 with at least a bachelors degree – 10%

 Fort Campbell supports approximately 68,000 veterans in Tennessee 
and Western Kentucky

 with an estimated 61,300 settling in Tennessee. Military retirees living in 
the state earn $1.5 billion in retirement benefits each year, which 
significantly impacts local businesses.

 Approximately 42,165 of Fort Campbell’s retired veterans (18 to 64 
years of age) are estimated to be employed in Tennessee. These 
veterans create additional economic impacts for the economy above the 
impacts generated by retirement benefits. Employed veterans

Military Veteran Statistical 
Data

Defense Manpower Data 
Center (DMDC)

FY18



Opportunities for Every Employer 











Two of the 
“Top 8 Hiring Secrets of Fortune 500 

Companies”
(Forbes , Aug 2010)

1. Hire effort, attitude and values first.  After you’ve found these 
three qualities in a candidate, then look at skills, expertise and 
experience.

2. Hire people’s behaviors and values systems.  Dig a bit deeper 
than just their technical skill.  Look for people who have a 
passion for solving problems for our customers. 

 We can teach someone a skill

 We can teach someone “how to do a job”

 It is much more difficult to teach someone values, work 
ethic and integrity. 
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Economic Impact

• After retiring from the military, some veteran residents will enter the civilian labor force. Veterans’ high rates of 
labor force engagement and educational attainment are an important asset to Tennessee’s economy and highly 
valued amongst regional employers. CERT applied 2017 Census data, to estimate 42,165 of the retired veterans (18 
to 64 years of age) are employed in the state. These veterans create additional economic impacts for the state 
above the impacts from their retirement benefits. Employed veterans earned an estimated $1.54 billion over the 
one-year time period, in addition to their retirement benefits.

• In total, an estimated 57,429 indirect and induced jobs have been created in the regional economy to support the 
61,300 Tennessee retiree residents.12 This supporting workforce earned an estimated$3.72 billion during FY16.

Direct Impacts 

(Employed Veterans)

Direct Impacts 

(Retirees)

Indirect Induced 

Impacts

Veterans and Supporting Jobs 42,165 19,097 57,429

Incomes $2.57B $469.4M $3.72B

Economic Output $6.58B $2.59B $11.93B



Examples & Best Practices 

• Private Sector – on Post training 

• Cyber / Tech talent pipeline

• VCTR - http://www.gavectr.org/

• Collaborative Public / Private Partnerships 
for multi year success 

http://www.gavectr.org/




Resources & Recommendations 

• Transition Services Offices 

• Direct Recruitment of Transitioning Veterans

• Leveraging your hometown network 

• Understanding and quantifying your employer needs

• Communicate your needs – consistently

• Plant seeds early, to encourage those that serve to 
return home

• 56% have spouses, often ready to aggressively
advance their careers 



Contacts

Jeff Truitt - jtruitt@clarksville.tn.us

Robert Van Geons - robert@fayedc.com

John O’Toole – jotoole@beaufortscecd.org

James Chavez - jchavez@scpowerteam.com
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