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In the last six years, economic
development has shifted much of
its focus from business retention
and attraction to talent
recruitment and support for
entrepreneurs.

Talent is today’s economic driver.



Globally, employers report the
HIGHEST TALENT SHORTAGE since 2007
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Manpower Group, 2016/2017 Talent Shortage Survey




“Well-educated young adults are the most
mobile people in our society... developing,
retaining and attracting talented, young
workers is an essential element of a
metropolitan economic strategy.”

“More Evidence on the Migration of Talent,” City Observatory
November 23, 2016
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Millerniais & Trair Marsy = Companies Flock to Cities With Top Talent
HOW Companies are Changlng Old Ways to . As businesses decide where to expand and hire, 'pecple are the natural rescurces’
attract young workers
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In the fall of 2009, the U.8. unemployment rate briefly hit 10.0¢
Today, we're almest at half that number at 5.5%. A dozen MSAs
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“Fifty years ago, companies opened
new locations to be near lumber,
copper or resources needed for their
business. Today, people are the
resources.”

“Companies Flock to Cities with Talent”
The Wall Street Journal
April 12, 2016



“Largely following the trends at the national
level— which experienced a rise in startup
activity—23 of the 40 metropolitan areas
studied saw their 2016 Startup Activity Index
go up compared to the 2015 Index. Seven of
them saw small to no changes in startup
activity compared to the previous year, and
10 saw their startup activity levels fall in the
past year.

2016 Kauffman Index of Startup Activity
November 2016
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